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ADVERTISEMENT FOR BIDS 

RANKIN COUNTY BOARD OF SUPERVISORS 
WATERSHED PROTECTION AND RESTORATION PROGRAM 

PROGRAM ELEMENT NO. 1.23 BANK STABILIZATION @ WHITE ROAD 

 

The Rankin County Board of Supervisors will receive competitive bids for the construction of the 
WATERSHED PROTECTION AND RESTORATION PROGRAM ELEMENT NO. 1.23 Bank Stabilization at 
White Road project .  Owner will receive Bids at their board room located at 211 East Government 
Street, Suite A, Brandon, MS 39042 and electronically at www.engserviceplans.com until July 25, 2023 
at 10:00 a.m. local time. At that time the Bids received will be publicly opened and read.  The Project 
includes the following Work: 

Project will include cleaning and reshaping approximately 1,500 linear feet of roadside ditch and 
hard armoring for slope protection. 

Information and Bidding Documents for the Project can be found at the following website:  
www.engserviceplans.com.  Bidding Documents may be viewed and purchased from the designated 
website. The website will be updated periodically with addenda, lists of registered plan holders, reports, 
and other information relevant to submitting a Bid for the Project. All official notifications, addenda, and 
other Bidding Documents will be offered only through the designated website. Neither Owner nor 
Engineer will be responsible for Bidding Documents, including addenda, if any, obtained from sources 
other than the designated website. 

A Pre-Bid meeting will not be held. 

Printed copies of the Bidding Documents may be obtained by paying a non-refundable deposit for each 
set.  

The Issuing Office for the Bidding Documents is: 

Engineering Service 
115 Aero Smith Drive 
Richland, MS 39218 

Prospective Bidders may examine the Bidding Documents at the Issuing Office on Monday through 
Friday between the hours of 8:00 a.m. to 5:00 p.m.  

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL 

OPPORTUNITY (EXECUTIVE ORDER 11246) 

1. The Offeror’s or Bidder’s attention is called to the “Equal Opportunity Clause” which is included in 
the Nondiscrimination Provision, Labor Standards and the “Standard Federal Equal Employment 
Opportunity Construction Contract Specifications” set forth herein. 

2. The goals for minority and female participation, expressed in percentage terms for the Contractor’s 
aggregate workforce in each trade on all construction work in the covered area, are as follows: 

Goals for minority participation in each trade: 3.1% 

Goals for female participation in each trade: 1.1% 

These goals are applicable to all the Contractor’s construction work (whether or not it is DWSIRLF 
Loan Program assisted) performed in the covered area. The Contractor’s compliance with the 

http://www.engserviceplans.com/
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Executive Order and the regulations in 41 CFR Part 60-4 shall be based on its implementation of the 
Equal Opportunity Clause, specific affirmative action obligations required by the specifications set 
forth in 41 CFR 60-4.3(a), and its efforts to meet the goals established for the geographical area where 
the contract resulting from this solicitation is to be performed. The hours of minority and female 
employment and training must be substantially uniform throughout the length of the contract, and in 
each trade, and the Contractor shall make a good faith effort to employ minority and women evenly 
on each of its projects. The transfer of minority or female employees or trainees from contractor to 
contractor or from project to project for the sole purpose of meeting the Contractor’s goals shall be a 
violation of the contract, the Executive Order and the regulations in 41 CFR Part 60-4. Compliance 
with the goals will be measured against the total work hours performance. 

3. The Contractor shall provide written notification to the Director of the Office of Federal Contract 
Compliance Programs within 10 working days of award of any construction subcontract in excess of 
$10,000 at any tier for construction work under the contract resulting from this solicitation. The 
notification shall list the name, address and telephone number of the subcontractor; employer 
identification number; estimated dollar amount of the subcontractor; estimated starting and 
completion dates of the subcontract; and the geographical area in which the contract is to be 
performed. 

4. As used in this Notice, and in the contract resulting from this solicitation, the “covered area” is 
(insert description of the geographical areas where the contract is to be performed giving the state, 
county and city, if any). 

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION 

CONTRACT SPECIFICATIONS (EXECUTIVE ORDER 11246) 

1. As used in these specifications: 

a. “Covered area” means the geographical area described in the solicitation from which this 
contract resulted; 

b. “Director” means Director, Office of Federal Contract Compliance Program, United States 
Department of Labor, or any person to whom the Director delegates authority; 

c. “Employer identification number” means the Federal Social Security number used on the 
Employer's Quarterly Federal Tax Return, U.S. Treasury Department Form 941. 

d. “Minority” includes: (i) Black (all persons having origins in any of the Black African racial 
groups not of Hispanic origin); 

(ii) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American 
or other Spanish Culture or origin, regardless of race); 

(iii) Asian and Pacific Islander (all persons having origins in any of the original peoples 
of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands); and 

(iv) American Indian or Alaskan Native (all persons having origins in any of the original 
peoples of North America and maintaining identifiable tribal affiliations through 
membership and participation or community identification). 

c. Maintain a current file of the names, addresses and telephone numbers of each minority 
and female off-the-street applicant and minority or female referral from a union, a 
recruitment source or community organization and of what action was taken with respect to 
each such individual. If such individual was sent to the union hiring hall for referral and was 
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not referred back to the Contractor by the union or, if referred, not employed by the 
Contractor, this shall be documented in the file with the reason therefore, along with 
whatever additional actions the Contractor may have taken. 

d. Provide immediate written notification to the Director when the union or unions with 
which the Contractor has a collective bargaining agreement has not referred to the 
Contractor a minority person or woman sent by the Contractor, or when the Contractor has 
other information that the union referral process has impeded the Contractor's efforts to 
meet its obligations. 

e. Develop on-the-job training opportunities and/or participate in training programs for the 
area which expressly include minorities and women, including upgrading programs and 
apprenticeship and trainee programs relevant to the Contractor's employment needs, 
especially those programs funded or approved by the Department of Labor. The Contractor 
shall provide notice of these programs to the sources complied under 7b above. 

2. Whenever the Contractor, or any subcontractor at any tier, subcontracts a portion of the work 
involving any construction trade, it shall physically include in each subcontract in excess of $10,000 
the provisions of these specifications and the Notice which contains the applicable goals for minority 
and female participation and which is set forth in the solicitations from which this contract resulted. 

3. If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by the 
U.S. Department of Labor in the covered area either individually or through an association, its 
affirmative action obligations on all work in the Plan area (including goals and timetables) shall be in 
accordance with that Plan for those trades which have unions participating in the Plan. Contractors 
must be able to demonstrate their participation in and compliance with the provisions of any such 
Hometown Plan. Each Contractor or Subcontractor participating in an approved Plan is individually 
required to comply with its obligations under the EEO clause, and to make a good faith effort to 
achieve each goal under the Plan in each trade in which it has employees. The overall good faith 
performance by other contractors or subcontractors toward a goal in an approved Plan does not 
excuse any covered contractor’s or subcontractor’s failure to take good faith efforts to achieve the 
Plan goals and timetables. 

4. The Contractor shall implement the specific affirmative action standards provided in paragraphs 7a 
through p of these specifications. The goals set forth in the solicitation from which this contract 
resulted are expressed as percentages of the total hours of employment and training of minority and 
female utilization the Contractor should reasonably be able to achieve in each construction trade in 
which it has employees in the covered area. The Contractor is expected to make substantially uniform 
progress toward its goals in each craft during the period specified. 

5. Neither the provisions of any collective bargaining agreement, nor the failure by a union with 
whom the Contractor has a collective bargaining agreement, to refer either minorities or women shall 
excuse the Contractor's obligations under these specifications. Executive Order 11246, or the 
regulations promulgated pursuant thereto. 

6. In order for the non-working training hours of apprentices and trainees to be counted in meeting 
the goals, such apprentices and trainees must be employed by the Contractor during the training 
period, and the Contractor must have made a commitment to employ the apprentices and trainees at 
the completion of their training, subject to the availability of employment opportunities. Trainees 
must be trained pursuant to training programs approved by the U. S. Department of Labor. 

7. The Contractor shall take specific affirmative actions to ensure equal employment opportunity. The 
evaluation of the Contractor’s compliance with these specifications shall be based upon its effort to 
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achieve maximum results from its actions. The Contractor shall document these efforts fully, and shall 
implement affirmative action steps at least as extensive as the following: 

a. Ensure and maintain a working environment free of harassment, intimidation, and coercion 
at all sites, and in all facilities at which the Contractor’s employees are assigned to work. 
The Contractor, where possible, will assign two or more women to each construction 
project. The Contractor shall specifically ensure that all foremen, superintendents, and 
other on-site supervisory personnel are aware of and carry out the Contractor's obligation 
to maintain such a working environment, with specific attention to minority or female 
individuals working at such sites or in such facilities. 

b. Establish and maintain a current list of minority and female recruitment sources, provide 
written notification to minority and female recruitment sources and to community 
organizations when the Contractor or its unions have employment opportunities available, 
and maintain a record of the organizations’ responses. 

c. Maintain a current file of the names, addresses and telephone numbers of each minority 
and female off-the-street applicant and minority or female referral from a union, a 
recruitment source or community organization and of what action was taken with respect to 
each such individual. If such individual was sent to the union hiring hall for referral and was 
not referred back to the Contractor by the union or, if referred, not employed by the 
Contractor, this shall be documented in the file with the reason therefore, along with 
whatever additional actions the Contractor may have taken. 

d. Provide immediate written notification to the Director when the union or unions with 
which the Contractor has a collective bargaining agreement has not referred to the 
Contractor a minority person or woman sent by the Contractor, or when the Contractor has 
other information that the union referral process has impeded the Contractor's efforts to 
meet its obligations. 

e. Develop on-the-job training opportunities and/or participate in training programs for the 
area which expressly include minorities and women, including upgrading programs and 
apprenticeship and trainee programs relevant to the Contractor's employment needs, 
especially those programs funded or approved by the Department of Labor. The Contractor 
shall provide notice of these programs to the sources complied under 7b above. 

f. Disseminate the Contractor’s EEO policy by providing notice of the policy to unions and 
training programs and requesting their cooperation in assisting the Contractor in meeting its 
EEO obligations; by including it in any policy manual and collective bargaining agreement; by 
publicizing it in the company newspaper, annual report, etc.; by specific review of the policy 
with all management personnel and with all minority and female employees at least once a 
year; and by posting the company EEO policy on bulletin boards accessible to all employees 
at each location where construction work is performed. 

g. Review, at least annually, the company’s EEO policy and affirmative action obligations 
under these specifications with all employees having any responsibility for hiring, 
assignment, lay-off, termination or other employment decisions including specific review of 
these items with on-site supervisory personnel such as superintendents, general foreman, 
etc., prior to the initiation of construction work at any job site. A written record shall be 
made and maintained identifying the time and place of these meetings, persons attending, 
subject matter discussed, and disposition of the subject matter. 
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h. Disseminate the Contractor’s EEO policy externally by including it in any advertising in the 
news media, specifically including minority and female news media, and providing written 
notification to and discussing the Contractor’s EEO policy with other contractors and 
subcontractors with whom the Contractor does or anticipates doing business. 

i. Direct its recruitment efforts, both oral and written, to minority, female and community 
organizations, to schools with minority and female students and to minority and female 
recruitment and training organizations serving the Contractor’s recruitment area and 
employment needs. Not later than one month prior to the date for the acceptance of 
applications for apprenticeship or other training by any recruitment source, the Contractor 
shall send written notification to organizations such as the above, describing the openings, 
screening procedures, and tests to be used in the selection process. 

j. Encourage present minority and female employees to recruit other minority persons and 
women and, where reasonable, provide after school, summer and vacation employment to 
minority and female youth both on the site and in other areas of a Contractor’s workforce. 

k. Validate all tests and other selection requirements where there is an obligation to do so 
under 41 CFR Part 60-3. 

l. Conduct, at least annually, an inventory and evaluation at least of all minority and female 
personnel for promotional opportunities and encourage these employees to seek or to 
prepare for, through appropriate training, etc., such opportunities. 

m. Ensure that seniority practices, job classifications, work assignments and other personnel 
practices, do not have a discriminatory effect by continually monitoring all personnel and 
employment related activities to ensure that the EEO policy and the Contractor's obligations 
under these specifications are being carried out. 

n. Ensure that all facilities and company activities are non-segregated except that separate or 
single-user toilet and necessary changing facilities shall be provided to assure privacy 
between the sexes. 

o. Document and maintain a record of all solicitations of offers for subcontracts from minority 
and female construction contractors and suppliers, including circulation of solicitations to 
minority and female contractor associations and other business associates. 

p. Conduct a review, at least annually, of all supervisors’ adherence to and performance under 
the Contractor’s EEO policies and affirmative action obligation. 

8. Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or 
more of their affirmative action obligations (7a through p). The efforts of a contractor association, 
joint contractor-union, contractor-community, or other similar group of which the Contractor is a 
member and participant may be asserted as fulfilling any one or more of its obligations under 7a 
through p of these Specifications provided that the Contractor actively participates in the group, 
makes every effort to assure that the group has a positive impact on the employment of minorities 
and women in the industry, ensures that the concrete benefits of the program are reflected in the 
Contractor’s minority and female workforce participation, makes a good faith effort to meet its 
individual goals and timetables, and can provide access to documentation which demonstrates the 
effectiveness of actions taken on behalf of the Contractor. The obligation to comply, however, is the 
Contractor’s and failure of such a group to fulfill an obligation shall not be a defense for the 
Contractor’s noncompliance. 
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9. A single goal for minorities and a separate single goal for women have been established. The 
Contractor, however, is required to provide equal employment opportunity and to take affirmative 
action for all minority groups, both male and female, and all women, both minority and non-minority. 
Consequently, the Contractor may be in violation of the Executive Order if a particular group is 
employed in a substantially disparate manner (for example, even though the Contractor has achieved 
its goals for women generally, the Contractor may be in violation of the Executive Order if a specific 
minority group of women is underutilized). 

10. The Contractor shall not use the goals and timetables or affirmative action standards to 
discriminate against any person because of race, color, religion, sex, or national origin. 

11. The Contractor shall not enter into any subcontract with any person or firm debarred from 
government contracts pursuant to Executive Order 11246. 

12. The Contractor shall carry out such sanctions and penalties for violation of these specifications and 
of the Equal Opportunity Clause, including suspension, termination and cancellation of existing 
subcontracts as may be imposed or ordered pursuant to Executive Order 11246, as amended, and its 
implementing regulations, by the Office of Federal Contract Compliance Programs. Any contractor 
who fails to carry out such sanctions and penalties shall be in violation of these specifications and 
Executive Order 11246, as amended. 

13. The Contractor, in fulfilling its obligations under these specifications, shall implement specific 
affirmative action steps, at least as extensive as those standards prescribed in paragraph 7 of these 
specifications, so as to achieve maximum results from its efforts to ensure equal employment 
opportunity. If the Contractor fails to comply with the requirements of the Executive Order, the 
implementing regulations, or these specifications, the Director shall proceed in accordance with 41 
CFR 60-4.8. 

14. The Contractor shall designate a responsible official to monitor all employment related activity to 
ensure that the company EEO policy is being carried out, to submit reports relating to the provisions 
hereof as may be required by the Government and to keep records. Records shall at least include for 
each employee the name, address, telephone numbers, construction trade, union affiliation if any, 
employee identification number when assigned, social security number, race, sex, status (e.g., 
mechanic, apprentice, trainee, helper, or laborer), dates of changes in status, hours worked per week 
in the indicated trade, rate of pay, and locations at which the work was performed. Records shall be 
maintained in an easily understandable and retrievable form; however, to the degree that existing 
records satisfy this requirement, contractors shall not be required to maintain separate records. 

15. Nothing herein provided shall be construed as a limitation upon the application of other laws 
which establish different standards of compliance or upon the application of requirements for the 
hiring of local or other area residents (e.g., those under the Public Works Employment Act of 1977 and 
the Community Development Block Grant Program). 

SUBAWARD TERMS AND CONDITIONS 
FOR CONTRACTED PARTIES 

1. AUTHORITY TO PARTICIPATE IN THIS AGREEMENT 

The Contracted Party certifies that (a) it is either a 1) state agency, 2) a validly organized business that 
is authorized to do business in the state of Mississippi, 3) a nongovernmental organization, or 4) a 
political subdivision of the state of Mississippi with valid authority to enter into this agreement and; 
(b) entry into and performance under this agreement is not restricted or prohibited by any loan, 
security, financing, contractual, or other agreement of any kind; and (c) notwithstanding any other 
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provision of this Agreement to the contrary, that there are no existing legal proceedings, either 
voluntary or otherwise, which may adversely affect its ability to perform its obligations under this 
agreement. 

2. DEBARMENT AND SUSPENSION 

Contractor/Contracted Parties certifies to the best of its knowledge and belief, that it: 

A. is not presently debarred, suspended, proposed for debarment, declared ineligible, or 
voluntarily excluded from covered transaction by any federal department or agency or any 
political subdivision or agency of the State of Mississippi; 

B. has not, within a three (3) year period preceding this Agreement, been convicted of or had 
a civil judgment rendered against it for commission of fraud or a criminal offense in 
connection with obtaining, attempting to obtain, or performing a public (federal, state, or 
local) transaction or contract under a public transaction; 

C. has not, within a three (3) year period preceding this Agreement, been convicted of or had a 
civil judgment rendered against it for a violation of federal or state antitrust statutes or 
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, 
making false statements, or receiving stolen property; 

D. is not presently indicted for or otherwise criminally or civilly charged by a governmental 
entity (federal, state or local) with commission of any of these offenses enumerated in 
Article 2.B. and Article 2.C., above; and, 

E. has not, within a three (3) year period preceding this Agreement, had one or more public 
transactions (federal, state, or local) terminated for cause or default. 

This agreement is subject to 31 C.F.R. Part 19. 

3. INDEMNIFICATION 

To the extent allowed by state law, Contracted Party agrees to indemnify and save, release and hold 
harmless the State of Mississippi, the Commission on Environmental Quality, MDEQ, all of their 
employees and officers, and the Department's contractors from and against any and all claim, 
demand, cause of action, liability, loss, damage, injury, suit, judgment, debt and cost, including 
attorney's fees or expenses on the part of any Contracted Party, their agents or employees or any 
other parties arising out of or incident to, any and all Work under the terms of this Agreement. 

4. RELATIONSHIP STATUS 

The Contracted Party acknowledges and agrees that MDEQ is not a party, in any manner whatsoever, 
to any contract between the SUBRECIPIENT and the construction contractor(s), engineer(s), 
attorney(s), equipment supplier(s), contractor(s), or between any other parties of any kind 
whatsoever (hereinafter collectively referred to as “vendor”). The SUBRECIPIENT and Contracted Party 
also acknowledge and agree that any benefit to vendors contracting with the SUBRECIPIENT or 
Contracted Parties arising from or associated with this Agreement is strictly incidental and all such 
vendors are not and are not intended to be considered as third party beneficiaries under any 
agreement between MDEQ and the SUBRECIPIENT. 

Upon execution of any contract between the SUBRECIPIENT and any other party in regard to the 
project, MDEQ does not assume any authorities, duties, responsibilities, or liabilities under such 
contract. The SUBRECIPIENT and Contracted Party shall not have any authority to bind or otherwise 
obligate MDEQ, directly or indirectly, under any contract or agreement between the SUBRECIPIENT 
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and any other party. The SUBRECIPIENT, Contracted Party and its vendors acknowledge and agree 
that any action taken by MDEQ in its role of grantor, or in its separate and distinct role as regulator 
shall not in any way change or alter its position as that of grantor. 

MDEQ does not have any authority, duty, responsibility, or liability in contract claims or dispute 
identification, negotiation, resolution, or any other actions regarding contract claims under the 
contract(s) between the SUBRECIPIENT and any other party. The SUBRECIPIENT and the Contracted 
Party acknowledge and agree that MDEQ is not obligated to review, comment on, approve, or discuss 
the merits of any contract claims presented by or to any party. Any MDEQ reviews, approvals, 
observations, presence at meetings, written communications, verbal communications or other actions 
are not to be interpreted as addressing the merits of any claims, nor are they to be construed as 
interpreting the contract between the SUBRECIPIENT and the Contracted Party or any other parties. 

5. ACCESS TO RECORDS 

Provided Contracted Party is given reasonable advance written notice and such inspection is made 
during normal business hours of Contracted Party, then the Government Accountability Office, MDEQ, 
the State or any duly authorized representatives shall have unimpeded, prompt access to any of 
Contracted Party’s books, documents, papers, and other records which are maintained or produced as 
a result of the Project for the purpose of making audits, investigations, examinations, excerpts, 
transcriptions, and copies of such documents. This right also includes timely and reasonable access to 
the Contracted Party’s personnel for the purpose of interview and discussion related to such 
documents. All records related to this Agreement shall be retained by Contracted Party for a minimum 
of ten (10) years after final payment is made under this Agreement and all pending matters are 
closed; however, if any audit, litigation or other action arising out of or related in any way to this 
Project is commenced before the end of the ten (10) year period, the 

records shall be retained for one (1) year after all issues arising out of the action are finally resolved or 
until the end of the ten (10) year period, whichever is later. 

Contracted Party is not required to retain the above-mentioned records for the ten (10) year period 
prescribed in this Section and the “Right to Audit” provision only if all of the following conditions are 
satisfied: 

A. Contracted Party has provided all of the documents described above and in the “Right to 
Audit” provision to MDEQ prior to the expiration of the ten (10) year retention period and 
a certification stating the same is simultaneously provided in writing to MDEQ; 

B. No audit, litigation or other action arising out of or related in any way to this Project is 
commenced before Contracted Party provides the records and corresponding certification 
to MDEQ, in which case, Contracted Party shall retain the records until all issues arising out 
of the action are finally resolved; and 

C. Contracted Party provides MDEQ a minimum of thirty (30) days written notice before 
providing the above-mentioned records and corresponding certification. 

6. RECORD RETENTION AND RIGHT TO AUDIT 

The Contracted Party shall maintain and retain books, documents, papers, financial records and other 
records, including electronic records, as may be prescribed by the MDEQ or by applicable federal and 
state laws, rules, and regulations. Contracted Party shall retain these records for a period of ten (10) 
years after final payment. These records shall be made available during the term of the Agreement 
and the subsequent ten (10) year period for examination, transcription, and audit by MDEQ, the 
Mississippi State Auditor’s Office, its designees, or other authorized bodies, including the Office of 
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Inspector General. If any litigation, claim, investigation, or audit relating to this Agreement or an 
activity funded under the Agreement is started before the expiration of the ten (10) year period, the 
records must be retained until all litigation, claims, investigations, or audit findings involving the 
records have been resolved and final action taken. 

7. RIGHT TO INSPECT WORK; SITE ACCESS 

MDEQ and their representatives, invitees, and consultants shall have access and the right to conduct 
announced and unannounced onsite and offsite physical visits to inspect all Work hereunder. Upon 
request by MDEQ, Contracted Party shall provide MDEQ and its representatives, invitees, and 
consultants with the opportunity to participate in site inspections, meetings, and/or teleconferences, 
as appropriate, related to the performance of the Work. 

8. CONFLICT OF INTEREST 

The Contracted Party covenants that he presently has no interest and shall not acquire any interest 
direct or indirect in the Project that is the subject to this Agreement or any parcels therein, where 
applicable, or any other interest which would conflict in any manner or degree with the performance 
of his services hereunder. The Contracted Party further covenants that, in the performance of this 
agreement, no person having any such interest shall be employed. 

The Contracted Party agrees to establish safeguards to prohibit employees from using positions for a 
purpose that is or gives the appearance of being motivated by a desire for private gain for themselves 
or others, particularly those with whom they have a family, business, or other tie. 

9. COOPERATION AND EVALUATION 

The Contracted Party agrees to assist and cooperate with the MDEQ or its duly designated 
representatives in the monitoring of the Project(s) to which the Agreement relates, and to provide in 
form and manner approved by MDEQ such monitoring reports, progress reports, and the like as may 
be required and to provide such reports at the times specified. 

Further, the Contracted Party agrees to cooperate with MDEQ or its duly designated representatives 
by providing timely responses to all reasonable requests for information to assist in evaluation of the 
accomplishments of the Project and the agreement for a period of ten (10) years after the date on 
which the Final Reports are provided. 

For all further requirements regarding bid submittal, qualifications, procedures, and contract award, 
refer to the Instructions to Bidders that are included in the Bidding Documents. 

 

This Advertisement is issued by: 

Owner: Rankin County Board of Supervisors 
By: Steve Gaines 
Title: President 
Date: 6/21/2023 and 6/28/2023 
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